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Roanoke Rapids, N. C.

May 31, 2011


The City Council of the City of Roanoke Rapids held an emergency meeting on the above date at 3:30 p.m. in the first floor conference room of the J. Reuben Daniel City Hall & Police Station. 




Emery G. Doughtie, Mayor



Ernest C. Bobbitt)



Edward Liverman)







Suetta S. Scarbrough)



Greg Lawson)




Paul Sabiston, City Manager




Lisa B. Vincent, MMC, City Clerk



Gilbert Chichester, City Attorney




Carl Ferebee, Mayor Pro Tem
Mayor Doughtie called the meeting to order and stated the purpose of this emergency meeting is to consider the employment agreement for the Interim City Manager Designee/Interim City Manager.
City Attorney Chichester stated this agreement relating to the employment of Edward A. Wyatt of Wilson, North Carolina has been discussed on several different occasions.  He reviewed the proposed agreement with Council.

Councilman Bobbitt asked about the amount of the IRS mileage rate.

City Attorney Chichester stated it changes from time to time.

City Manager Sabiston stated it has been fluctuating between 50 cents and 53 cents per mile.
Mayor Doughtie asked about the reference to participation in the retirement program.  He asked the City Attorney if he is sure Mr. Wyatt would be able to participate by virtue of his age.

City Attorney Chichester stated he is not sure if would qualify but that would be a judgment call Mr. Wyatt would have to make.  

Councilman Liverman asked if the match would exceed what we provide to other employees.

City Attorney Chichester stated no.
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Motion was made by Councilman Lawson, seconded by Councilman Liverman and unanimously carried to approve the following employment agreement, and to authorize the Mayor and Clerk to execute the document:
STATE OF NORTH CAROLINA
COUNTY OF HALIFAX
CITY OF ROANOKE RAPIDS
EMPLOYMENT AGREEMENT

BETWEEN THE CITY OF ROANOKE RAPIDS

AND EDWARD A. WYATT
THIS EMPLOYMENT AGREEMENT,

(hereinafter referred to as “Agreement”)

is made and entered into the _______ day of ________________, 2011, by and between the CITY OF ROANOKE RAPIDS, (“City” herein) and EDWARD A. WYATT, (“Wyatt” herein):

WITNESSETH


WHEREAS, the City is now and has been a duly incorporated municipality in Halifax County, North Carolina, at all times material to this contract; and 


WHEREAS, Wyatt is a former City Manager for other municipalities and currently possesses the qualities and skills to serve as Interim City Manager for the City of Roanoke Rapids; and


WHEREAS, the City will be in the process of accepting applications from and interviewing individuals for consideration for the position of City Manager for the City of Roanoke Rapids; and


WHEREAS, the City desires to name and currently employ Wyatt as an Interim City Manager Designee to assist the City in the transition period while the current City Manager continues to serve out his contract period, thereafter, the City will employ Wyatt as the Interim City Manager for the purpose of providing municipal management and advisory services during the period that the City is selecting a new City Manager; and


WHEREAS, the City and Wyatt desires to enter into this contract whereby the City shall retain and employ Wyatt to serve as Interim City Manager Designee and subsequently as Interim City Manager pursuant to the following terms and conditions:

SECTION I


Wyatt will provide services to the City as Interim City Manager Designee from June 1, 2011 to June 30, 2011 and Interim City Manager from July 1, 2011 until a permanent City Manager is on the job.
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Wyatt will work an average of three to four days per week through the period set forth in the contract (July 1, 2011 until a permanent City Manager is hired by the City and reports for work).  Based upon need and necessity, Wyatt will work additional day(s) per week.  He may work in half day increments.  Wyatt agrees to work a minimum of one (1) day per week while serving as Interim City Manager Designee during the month of June (2011); however, Wyatt will be willing to work additional days as the City Council desires during June.


Wyatt agrees to be available by telephone for consultation and advice on days that he is not physically working in the City.  Wyatt also agrees to respond to Roanoke Rapids emergency situations.


Wyatt will coordinate the recruitment and hiring process for the new City Manager and other key positions that may be identified.  Wyatt will further address policies and issues that may be identified by counsel.


Wyatt agrees to assist the new City Manager in the transition in a manner the person desires.


The City will compensate Wyatt at a rate of $200.00 per half day worked; a half day shall be four (4) hours and a full day shall be eight (8) hours; compensation for time worked shall be paid biweekly; reimbursement for expenses allowed herein shall be paid the next pay period after said expenses are submitted to the City.


The City will pay mileage for travel to and from Wilson and the City, and for travel while engaged with the City.  Mileage will be reimbursed at the IRS rate.


The City will reimburse Wyatt for his lodging while he is working for the City.  This will include lodging the night before a workday.


The City will reimburse for daily meal expenses while working for the City.


Wyatt will be extended vacation days at the rate of one and one-half (1½) days for every twenty (20) days of work.  For calculation purposes, the earned time may be pro-rated.


The City will extend City holidays to Wyatt.


The City recognizes that Wyatt will take a planned family vacation from July 4, 2011 through July 8, 2011 (4 workdays and one holiday).  Also, a fall vacation is anticipated.


The City will pay Wyatt a stipend of fifty dollars ($50.00) per month for use of his cell phone for City business.


The City will allow Wyatt to participate in the Nationwide Retirement Solutions 457 program or a similar company.  The City will match the manager’s contribution up to the maximum permitted for the 401 program.


IN TESTIMONY THEREOF, the City has approved this Agreement and caused this instrument to be executed in its name by its Mayor, and duly attested to by its City Clerk (along with other City Officials as needed), all by order of Resolution of the City, and the Interim City Manager Designee has accepted this Agreement and has hereunto set his hand and seal this _______ day of ________________, 2011.








CITY OF ROANOKE RAPIDS, NC








_____________________________(SEAL)








Emery G. Doughtie, Mayor
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ATTEST:

____________________________(SEAL)

Lisa B. Vincent, City Clerk

Offer Accepted by:

_____________________________


_________________________________

Edward A. Wyatt





Date








This instrument has been pre-audited in








the manner required by the Local








Government Budget and Fiscal Control








Act.








____________________________








MeLinda Hite, Finance Director








Approved as to legal form:








____________________________








Gilbert Chichester, City Attorney

There being no further business, motion was made by Councilwoman Scarbrough, seconded by Councilman Liverman and unanimously carried to adjourn.
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